POST-SUMMIT INTERACTIVE

'INHERITING THE MANTLE OF CHANGE LEADERSHIP'
B
AYS.Vasudevan, CEO of Wisdom consulting India

Why thisinteractive

India Inc is discovering new strengths about its capabilities and potential to influence and
manage change. The need to share experiences through story telling and appreciative
inquiry compels the context.

Forwhom

To all those excited with change and the changing global scene of opportunities
- Consultants/CEOs/Academicians/and Psychologists

Objective of the interactive

e Totake hardlook of what it takes to change the fortunes of Organizations.
e To share knowledge from experience and research of what is behind transforming an
Organization and

e Todiscover models that can impact change through leadership initiatives

Basic premise

e 'Self' is the instrument that dreams and drives peer groups to run beyond horizons.
e 'Personal power' fuels leadership engine to wade through white water rapids of chaos.
When we discover our stamina to influence change, it grows exponentially.

Question: Is there a mysterious link between the cultural and familial anchors of
'change leadership'?

Fee: Rs. 9000/- (Only for the workshop)



